
 

OAOA State Sport Committees 
(Revised 4/24/2026) 

 
Members: 

 

• One Representative from each Local Association. 

 

• State Rules Interpreter. 

 

• OAOA Commissioner Board member. 

 

• ex-officio - OAOA Executive/Associate Directors; OSAA Staff Liaison 

 

Responsibilities and Duties: 

 

Mission:    Responsible for managing OAOA’s involvement with your sport throughout the state 

and communicate items listed below with your OAOA Executive Board Sport Representative.   

 

• Meet at least a minimum of twice year – i.e. before and after the season and 

communicate meeting dates to all members listed above. 

 

• In coordination with your sport’s SRI, develop OCEP Playoff clinics allowing officials to 

meet their playoff certification requirements. 

 

• Analyze and make recommendations concerning officiating issues, ideas and proposals. 

 

• Work with the OSAA Staff Liaison to conduct surveys of associations and officials as 

needed. 

 

• Develop and maintain uniform state-wide rule interpretations and mechanics.                 

“One rule - One interpretation - One mechanic!” 

 

• Develop and manage the sports specific committee annual budget with SSC Board and 

OAOA Board approval on final budget. (See Allocating Sports Specific Training Document) 

 

o The SSC Chair and committee members will produce an estimated yearly budget 

with the input of the SRI on OCEP training clinic expenses.   

o Each sport/activity will submit their budget, through their sports representative, 

for OAOA Board approval at the OAOA Board meeting prior to the start of their 

season.  

o Expenditures should be submitted for reimbursement to the OAOA Executive 

Direct. Prior to reimbursement, expenses will be verified with the SSC Chair.     

o Expenditures outside of the approved budget will not be reimbursed until 

approved by the committee and the OAOA Executive Board.   

 

• Select annual OAOA Official of the Year in your sport. 

   

• Recommend additions/revisions to the Athletic Officials Handbook (AOH) to the OAOA 

Executive Board. 

 

• Assist OAOA with respect to officials’ fee and compensation issues. 

 

• Produce minutes of each meeting to be posted on OAOA’s website. 

 

• Send roster of committee members to the OAOA Executive and Associate Executive 

Director on a yearly basis.   


